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RESuUMO

A pandemia de COVID-19 teve impactos na educagao que repercutiram na satde mental dos
professores. Este estudo objetivou avaliar a adequagdo psicométrica da Escala de Avaliacdo
do Contexto de Trabalho Docente Remoto (EACTDR) e a prevaléncia e os preditores de
Transtornos Mentais Comuns (TMCs). Participaram 235 docentes de uma universidade
publica brasileira. A adaptacdo da EACTDR demonstrou evidéncias de validade a partir de
andlise fatorial exploratdria, consisténcia interna e validade convergente. Constatou-se que
38,3% dos professores apresentavam TMCs. Os preditores foram: raca, renda, grupo de risco
para a covid-19, idade e organizagao do trabalho.

PALAVRAS-CHAVE:
Trabalho Docente; Ensino superior; Escalas; Satude mental.

ABSTRACT

The COVID-19 pandemic impacted the educational sector, affecting the mental health of
teachers. This study evaluated the psychometric properties of the Remote Teaching Work
Context Assessment Scale (RTWCAS) and identified the prevalence and predictors of
Common Mental Health Disorders (CMHDs) among 235 professors from a Brazilian public
university. Adaptation of the RTWCAS demonstrated validity through exploratory factor
analysis, internal consistency, and convergent validity. Approximately 38.3% of participants
reported CMHDs, with race, income, COVID-19 risk group status, age, and work
organization as significant predictors.

KEYWORDS:
Teaching work; Higher education; Scales; Mental health.

RESUMEN

La pandemia de COVID-19 y los cambios en la educacion afectaron la salud mental de los
docentes. Este estudio tuvo como objetivos evaluar la adecuacion psicométrica de la Escala
de Evaluacion del Contexto de Trabajo Docente Remoto (EACTDR) y identificar la
prevalencia y los predictores de Trastornos Mentales Comunes (TMC). Participaron 235
profesores de una universidad publica brasilefia. La EACTDR presentd evidencia de validez
a partir de analisis factorial exploratorio, consistencia interna y validez convergente. La
prevalencia de TMCs fue de 38,3%. Raza, ingresos, grupo de riesgo para COVID-19, edad y
organizacion del trabajo fueron predictores de TMC.

PALABRAS CLAVE:
Trabajo docente; Educacion superior; Escalas; Salud mental.

The COVID-19 pandemic impacted education and affected teachers' routines and

mental health (Cortés-Alvarez et al., 2022). In higher education, most universities started

offering remote classes, and teachers had to adapt to the use of technologies for education (Kita

et al., 2022). Teachers also needed to learn how to handle and develop methodologies for

teaching, evaluating, and monitoring students remotely (Kita et al., 2022). Remote work, added

to the adversities related to the pandemic, such as the increasing number of cases and deaths

from SARS-CoV-2, social isolation, and changes in family routine, impaired the mental health

of teachers (Casali & Torres, 2021; Kita et al., 2022; Silva, et al., 2020).
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University professors faced challenges during the COVID-19 pandemic in their work.
In work organization, teachers reported increased workload, time management problems in
performing activities, and overlap between work and private life (Akour et al., 2020; Makela
et al., 2022; Matias et al., 2023). Regarding work conditions, there were difficulties in using
technology for remote teaching and poor internet quality (Akour et al., 2020; Makela et al.,
2022). In socio-professional relationships, there were fewer interactions with colleagues and
students (Akour et al., 2020; Casacchia et al., 2021; Makelé et al., 2022).

Given the challenges imposed on teaching activity during the COVID-19 pandemic,
several studies have investigated the repercussions of the work context on the mental health of
university teachers. Among this population, the prevalence of anxiety ranged from 17.6% to
92.3% (Freitas et al., 2021; Fu et al., 2022; Santos & Bellemo, 2022; Urcos et al., 2020).
Depression was present in 25.8% to 50% of teachers (Casacchia et al., 2021; Freitas et al.,
2021; Ozamiz-Etxebarria et al., 2021), while stress was prevalent to some degree among 24%
to 69.6% of them (Akour et al., 2020; Denisova et al., 2020; Freitas et al., 2021; Ribeiro et al.,
2021). In a sample of Spanish university teachers (n = 239), a prevalence of 95.8% of stress
specifically related to the use of technology during remote teaching was observed (Abilleira et
al., 2021).

Previous studies before the COVID-19 pandemic found a prevalence of common
mental disorders (CMDs) between 19.5% and 29.6% in university teachers (Ferreira et al.,
2015; Neme & Limongi, 2019; Tavares et al., 2012). During the pandemic, a Brazilian study
found that CMDs were present in 53.4% of the sample (Pinho et al., 2021). CMDs are defined
by non-psychotic symptoms such as insomnia, forgetfulness, difficulty concentrating, and

other somatic complaints (Santos et al., 2009).
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Psychological distress among university teachers was associated with demographic,
work-related, and pandemic-related variables. Regarding sociodemographic variables, being
female (Evanoff et al., 2020; Fu et al., 2022; Losa-lglesias et al., 2022; Parlangeli et al., 2022),
age (Akour et al., 2020; Evanoff et al., 2020; Freitas et al., 2021; Fu et al., 2022), family income
(Evanoff et al., 2020; Fu et al., 2022), and marital status (Freitas et al., 2021) were related to
mental disorders such as anxiety, depression, and stress.

Regarding work-related variables, studies found that low motivation for distance
teaching (Akour et al., 2020), job stressors (Losa-Iglesias et al., 2022), and job stability
(Ozamiz-Etxebarria et al., 2021) predicted mental disorder. One also found that working in
multiple higher education institutions (Freitas et al., 2021) and lower professional identity and
job satisfaction (Chen et al., 2020) were associated with mental illnesses.

Adverse experiences during the COVID-19 pandemic that include social isolation time
(Caldas et al., 2022), exposure or contamination by SARS-CoV-2, and death of relatives due
to coronavirus (Evanoff et al., 2020; Fan et al., 2021) were predictors of psychological distress.
Moreover, during the pandemic, mental disorders were associated with lower indicators of
resilience, self-esteem (Losa-Iglesias et al., 2022), and quality of life (Almhdawi et al., 2021;
Caldas et al., 2022).

In summary, these studies showed that the changes in work caused by the COVID-19
pandemic impacted the mental health of university teachers. However, the research mentioned
above did not use measures with adequate psychometric properties to assess the context of
teaching work during the pandemic. One must further investigate the relationship between
work and teacher mental health, focusing on work organization, working conditions, and socio-

professional relationships.
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Therefore, considering the limitations presented above, the goals of this study were (a)
to evaluate the psychometric adequacy of the Escala de Avaliacdo do Contexto de Trabalho
Docente Remoto - EACTDR (Teachers' Remote Work Context Assessment Scale) for a sample
of university teachers; (b) to determine the prevalence, and (c) the predictors of CMDs in this
sample. In this study, the following hypotheses were tested: (a) the adaptation of the EACTDR
will be appropriate for higher education teachers, encompassing three factors: work
organization, working conditions, and socio-professional relationships; (b) female, non-white,
and unmarried participants will have higher mean scores in CMDs; (c) teachers who had
negative experiences related to the COVID-19 pandemic (being in a high-risk group, being
diagnosed with COVID-19, losing friends or family, and experiencing a decrease in income)
will have higher mean scores in CMDs; (d) younger and lower-income participants will have
higher CMDs scores; and (e) worse perceptions of work-related variables (organization,
conditions, and socio-professional relationships) will be related to higher CMDs scores.

Method
Participants

A total of 235 teachers from a public university in Northeast Brazil participated in the
study, of whom 51.5% were female. Age ranged from 26 to 75 years (M = 46.18, SD = 10.05).
In the sample, 56.2% of participants were white. Marital status-wise, 59.6% of participants
were married. 87.2% of teachers held a Ph.D. in their education. The average monthly per
capita family income was R$ 5,764.04 (SD = 3,774.64). A decrease in income after the start of
the COVID-19 pandemic was reported by 28.1% of the respondents. Furthermore, 94.9% of

teachers were civil servants.
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Measures

The following instruments were used: the Self-Report Questionnaire-20 (SRQ-20) and
the TRWCAS. The questionnaire also included questions addressing the teachers' experience
during the COVID-19 pandemic (e.g., "Have you been diagnosed with COVID-19?") and
participants' demographics.

The SRQ-20 is used for screening CMDs and consists of 20 items (e.g., "Have you been
feeling sad lately?"), which can be answered "yes" or "no™ about symptoms that occurred in
the 30 days prior to its administration. This instrument does not provide specific mental
disorder diagnoses. The cut-off point established for the Brazilian population of 7/8 for
case/non-case was used (Goncalves et al., 2008). In this study, the instrument showed adequate
internal consistency (a = 0.94; ® = 0.94).

The EACTDR (Cunha et al., 2024) was developed to assess the remote work context
for K12 teachers, consisting of 33 items organized into three factors: work organization,
working conditions, and socio-professional relationships (Ferreira & Mendes, 2008). The first
refers to work and people management, such as time, pace, work hours, productivity, and rules
(e.g., "Work activities carried out over the internet require much preparation time™). The second
factor concerns the material resources and infrastructure of the work environment, such as
instruments, equipment, and organizational support (e.g., "The computer or cell phone is slow
or freezes while I do my work™). The last factor represents the interactions between teachers
and other school community members (e.g., "There are difficulties in communication between
professors and coordinators'").

In the validation study (Cunha et al., 2024), the three factors explained 55.8% of the
total variance. The instrument showed adequate fit indices (RMSEA = .05, 90% CI [.048-.049],

TLI=.99, CFI =.99). Cronbach's alpha for the three factors ranged from .83 to .92. Mcdonald's
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omega ranged from .87 to .94. The instrument uses a 5-point scale ranging from 1 ("never") to
5 ("always"). Since the items contain negative statements, higher scores imply worse
perceptions of the work context.

In the present study, we adapted the EACTDR for higher education teachers. We
excluded ten items that did not apply to the university context, and minor changes were made
to the remaining items to adjust them to the sample.

Procedures
Data Collection

A convenience sampling method was used to collect data between July 08 and
November 08, 2021. When data collection was completed, the country's total number of
COVID-19 cases and deaths were 21,890,000 and 609,573, respectively (Dong et al., 2020).
During this period, the university adopted a hybrid teaching approach, with theoretical
disciplines being taught remotely and practical courses and internships being allowed to
conduct in-person activities. The professors completed a self-administered questionnaire sent
electronically (via email, social media, etc.).

Data Analysis

We ran the analyses using RStudio (version 2022.02.3) and its packages psych (version
2.2.5) and olsrr (version 0.5.3). In Study 1, an Exploratory Factor Analysis (EFA) was
conducted to examine the dimensionality of the. We use Kurtosis and Mardia's skewness to
assess the multivariate normality of the data. The Kaiser-Meyer-Olkin criterion and Bartlett's
sphericity test were employed to evaluate the factorability of the data matrix. Parallel analysis
and the Minimum Average Partial (MAP) criterion were used to determine the number of

factors to retain.
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An oblimin rotation was employed to evaluate the possibility of correlated factors
(Damasio, 2012). A factor was considered adequate if it had at least three items with factor
loadings above |.40|, internal consistency reliability above .70 (Cronbach's alpha and
McDonald's Omega), and theoretical relevance. Convergent validity analysis was also
performed between the scores of EACTDR and SRQ-20.

In Study 2, multiple linear regression (enter method) was performed to evaluate the
predictors of CMDs. In this case, the sum of SRQ-20 scores was used, with higher scores
indicating higher levels of CMDs. Demographic data, variables related to the COVID-19
pandemic, and work context were included as independent variables. The following regression
assumptions were evaluated: (a) outliers (Cook's distance), (b) multicollinearity (VIF,
tolerance, and condition index), (c) independence of residuals (Durbin-Watson test), (d)
normality of residuals (Kolmogorov-Smirnov test), and (e) homoscedasticity (Breusch Pagan
test).

Compliance with Ethical Standards

The study protocol (CAAE 48306121.2.0000.5053) followed all directives and
regulatory norms described in resolutions 466/2012 and 510/2016 of the Brazilian National
Health Council, and the Research Ethics Committee of the Universidade Estadual Vale do
Acarau approved it. Informed consent was obtained from all participants included in the study.

Results
Study 1: EFA of the EACTDR

There were no missing data among the respondents. Mardia's skewness and kurtosis
were both significant (p < .001). Given the data's non-normality and the TRWCAS items'
ordinal nature, we opted for using a polychoric correlation matrix (Watkins, 2018) and

principal axis factoring as the extraction method (Cudeck, 2000). The Bartlett's sphericity test
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was significant (x?(253) = 2313.9, p < 0.001), and the KMO statistic was .84, which showed

that the correlation matrix was appropriate for factor analysis.

Table 1
Results from an Exploratory Factor Analysis of the TRWCAS
(TRWCAS) item Factor loading
Factor 1: Work organization 1 2 3
Students demand quickly responding to queries and questions sent via social networks (e.g. 0.46 0.03 0.24

WhatsApp, Instagram, Messenger, etc.).

I must answer emails, phone calls, or work messages that arrive outside office hours. 0.70 0.06 -0.06
Work activities carried out over the internet require much preparation time. 0.68 -0.07 0.09
Rest time and/or weekends are used for work. 0.68 -0.12 0.02
The deadlines for task completion are short. 0.72 -0.04 0.08
There are a lot of online forms or questionnaires to fill out 0.52 0.06 0.12
There are too many online meetings. 0.61 0.07 0.00
There is a strong request for results in my work 0.50 0.12 0.17
There is no time to take rest breaks at work. 0.77 0.11 -0.09

Factor 2: Socio-professional relationships

The managers plan and make decisions about the school without consulting the teachers. 0.04 0.83 -0.17
There are difficulties in communication between teachers and principals. 0.04 0.86 -0.01
The managers' support is lacking in performing my work. 0.00 0.79 0.16
Communication between teachers is poor. -0.01 0.69 0.07
There is no autonomy to decide on the teaching methodologies used in the classes. -0.12 0.45 0.14
There are professional conflicts among teachers. 0.12 0.54 -0.03
The professors do not participate in the decisions about the undergraduate program. -0.19 0.54 0.16

Factor 3: Work conditions

During my work, my internet connection is bad (it drops frequently, is slow, takes a long time to load -0.03 0.02 0.75
videos, etc.).

When holding online meetings, audio and/or video glitches impair communication. 0.11 0.06 0.70
The space for carrying out the work is noisy and/or busy. 0.16 0.03 0.52
The computer or cell phone is slow or freezes while | do my work. 0.19 0.03 0.59
Equipment used for work (mobile, computer, tablet, etc.) is shared with others. -0.15 -0.05 0.55

Note. N = 235. The extraction method was Principal Axis Factoring with oblimin rotation.

Factor loadings above .40 are in bold.
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The parallel analysis (Hayton et al., 2004) and MAP criterion (Velicer, 1976) suggested
the retention of up to six and three factors, respectively. The solutions with six, five and four
factors did not present theoretical adequacy. A three-factor solution was examined, as
suggested by the theory (Ferreira & Mendes, 2008). Two items were rejected ("Remote
activities make it difficult to monitor student performance” and "Remote activities make it
difficult to interact with students during classes") because they loaded on a different factor than
expected theoretically.

Finally, nine items were loaded on factor 1 (work organization), seven on factor 2
(socio-professional relationships), and five on factor 3 (working conditions). The eigenvalues
for the three factors were 3.98, 3.51, and 2.43, respectively. Regarding total variance, the work
organization factor was responsible for 19%, the socio-professional relationships factor was
responsible for 17%, and the working conditions factor was responsible for 12%. Results from
an exploratory factor analysis are presented in Table 1.

Cronbach's alpha and McDonald's omega were acceptable for all three factors. There
was a significant positive correlation between all factors and CMDs. These results are
presented in Table 2.

Table 2
Descriptive Statistics, Correlations, and Internal Consistency Reliability Estimates for the
Factors of the Teachers' Remote Work Context Assessment Scale (TRWCAS)

Variable M SD o w 1 2 3

1. Work organization 3.58 0.75 .86 .88 —

2. Socio-professional relationships 2.57 0.82 .83 .86 .38*** —

3. Work conditions 2.39 0.70 .76 .79 B1*** 26%** —
3. SRQ-20 6.46 4.67 .94 .94 ALFH* 22%** BCH Raladed

Note. ***p <.001
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Study 2: Prevalence and Predictors of CMDs

In the sample, 38.3% of teachers had CMDs. In the regression analysis, we removed 16
outliers. Additionally, the assumptions of the regression were met, except for
homoscedasticity. Thus, we calculated the model with robust errors (HC3). The model
explained 41% of the variance in CMDs (R? = .41, F(12, 206) = 11.79, p < .001). Regression
analysis results are shown in Table 3.

The results revealed that white individuals, those who experienced a decrease in income
during the pandemic, and those in the risk group for COVID-19 had higher mean CMD scores.

Additionally, younger participants and those with a more negative perception of work

organization had higher mean CMD scores.

Table 3
Regression Results for Common Mental Disorders
Variable B 95% ClI for B SEB B
LL UL

Constant 0.58 -3.60 4.75 212
Gender (female) 0.25 -0.75 1.26 0.51 0.03
Race (non-white) -1.00* -1.96 -0.04 0.49 -0.12*
Age -0.13*** -0.19 -0.07 0.03 -0.31***
Marital status (without a partner) 0.75 -0.34 1.85 0.56 0.08
Per capita income 0.00 0.00 0.00 0.00 0.08
Income during the pandemic (decreased) 2.49%** 1.28 3.70 0.61 0.26%**
Covid-19 risck group (yes) 1.62** 0.47 2.76 0.58 0.18**
Covid-19 diagnosis (yes) 0.25 -0.79 1.29 0.53 0.02
Loss of friends or Family members (yes) 0.45 -0.52 141 0.49 0.05
Work organization 2.46%** 1.72 3.19 0.37 0.42%**
Socio-professional relatinships 0.05 -0.57 0.67 0.31 0.01
Working conditions 0.33 -0.48 1.15 0.41 0.05
Note. CI = confidence interval; LL = lower limit; UL = upper limit.
*p < .05. **p < .01. ***p < .001
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Discussion

In Study 1, the adaptation of the TRWCAS for university teachers showed evidence of
psychometric validity, demonstrated through exploratory factor analysis, internal consistency,
and convergent validity. However, two items ("Remote activities make it difficult to monitor
student performance” and "Remote activities make it difficult to interact with students during
classes™) presented high factor loadings in the working conditions factor, which diverged from
the original scale (Cunha et al., 2024).

Such items were expected to saturate in the socio-professional relations factor because
their contents refer to the relationship between teachers and students. Despite this, one can
hypothesize that the statements have captured the difficulty of teachers in dealing with online-
mediated classes, for example, the use of electronic devices and problems with an internet
connection, as demonstrated in other studies (Akour et al., 2020; Makela et al., 2022). Thus,
this would explain the high factor loadings of both items in the working conditions factor.

The internal consistency analysis showed that the items presented evidence within each
factor that referred to the same construct. The original study found a similar result, where the
items also showed satisfactory reliability (Cunha et al., 2024). Finally, the instrument showed
a correlation between its factors and the scale that measured CMDs. Several studies before the
COVID-19 pandemic have demonstrated a negative relationship between a worse perception
of the teaching work context and mental health conditions in teachers (Brun et al., 2021,
Pinheiro et al., 2023).

In Study 2, we observed that over one-third of the sample had CMDs. This rate was
higher than in previous Brazilian studies conducted before the COVID-19 pandemic (Campos

et al., 2020; Ferreira et al., 2015; Neme & Limongi, 2019; Tavares et al., 2012). On the other
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hand, this result was lower than that found in a study with private higher education teachers in
Bahia, for whom CMDs were prevalent in more than half of the sample (Pinho et al., 2021).

It was shown that white participants had worse mean CMDs scores. This result
contradicted the hypothesis raised in this investigation. A study conducted with American
adults showed that during the pandemic, there was a worsening of anxiety and depression
indices among racial minorities, especially blacks and hispanics, compared to whites (Thomeer
etal., 2023).

However, the result of the present research partly resembles other studies that
demonstrated that white individuals had higher psychological distress than blacks during the
pandemic (LaMotte et al., 2022; Luo et al., 2022). This outcome is called the Black-White
Mental Health Paradox and observes that black people have better mental health indices despite
having worse physical health indicators (Keyes, 2009; LaMotte et al., 2022). Regardless,
whites had greater access to mental health care services during the pandemic than other groups
(Thomeer et al., 2023). Given these contradictory results, further investigations are necessary.

We found that increasing age was associated with lower scores on CMDs, which
supported the hypothesis raised in this study. This finding is analogous to those observed with
university professors from Jordan (Akour et al., 2020) and the United States (Evanoff et al.,
2020), where younger teachers presented higher stress and anxiety, respectively. This result is
similar to a Brazilian study that targeted a general population sample, where younger
individuals were more prone to CMDs symptoms (Duarte et al., 2020).

In Canada, an investigation conducted with different age groups showed that the mean
levels of anxiety, depression, and stress were higher for younger age groups during the
pandemic (Nwachukwu et al., 2020). However, the results observed in this investigation go

against those found in other studies in which older teachers had more significant mental health
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impairments, according to investigations conducted in Brazil and China (Freitas et al., 2021;
Fu et al., 2022). Thus, new research is necessary to elucidate the relationship between age and
teacher mental health in light of the divergences.

Younger individuals have suffered a more significant impact of social isolation during
the pandemic, given that they tend to have a more active social life. A study conducted with
adults in the United States observed that, during the pandemic, younger participants showed
higher levels of stress, life changes, social isolation, and worse perception of the quality of
their relationships, and these variables were predictors of poor psychological well-being
(Birditt et al., 2020). It can also be hypothesized that older people have greater resilience in the
face of adverse situations (Fields et al., 2022; Na et al., 2022), which can explain the outcome
found in this study.

We found that participants who experienced a decreased income during the pandemic
presented higher means of CMDs, supporting the raised hypothesis. Such a result is similar to
the one found in Brazil with a sample of high school teachers, where it was observed that the
decrease in income was associated with physical health problems, sadness, anxiety, and sleep
disorders (Lima et al., 2021). A study in 47 countries showed a decrease in family income in
almost half of the households during the COVID-19 pandemic (Pinkovetskaia et al., 2022).
One can assume that the negative impact on teachers' income may have caused concern about
the lack of resources in the face of the public health crisis and reduced access to healthcare
services and lifestyle changes, which may have repercussions for mental health.

This investigation also showed that teachers in the COVID-19 risk group presented
higher means of CMDs, confirming the outlined hypothesis. Studies conducted with the general
population have shown an association between being part of the risk group and mental health

impairments (Duarte et al., 2020; Jia et al., 2020; Kim et al., 2020). The possibility of
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contracting COVID-19 in its more severe form and a higher mortality rate among people
vulnerable to the coronavirus may have implications for mental health.

Regarding the work context, we have shown that a worse perception of work
organization was associated with higher scores of CMDs. Previous studies before the pandemic
observed that university teachers who reported work overload, pressure for publication, high
job demands (Campos et al., 2020), and fast-paced work (Neme & Limongi, 2019) were more
likely to experience CMDs.

During the pandemic, teachers were subjected to a new organization of their activities
(Pinho et al., 2021), which resulted, in many cases, in an increase in work hours and the overlap
between work and private life (Akour et al., 2020; Mékela et al., 2022; Matias et al., 2023),
which may have impacted the mental health of these professionals. A descriptive study in
Brazil found that teachers with high domestic workloads and that feared losing their jobs had
a higher prevalence of CMDs (Pinho et al., 2021). These factors are related to work
organization, job type, and reproductive work, which may have been intensified during the
pandemic and could have affected the times, rhythms, and ways of professional activities.
Strengths and Limitations

This study has limitations. Convenience sampling and a sample restricted to one
university preclude the generalization of the findings; The cross-sectional design does not
allow causal inferencing. Albeit, in the study we used a specific scale to measure the work
context of university teachers during the pandemic and provided evidence of its psychometric
adequacy.

The emerging context of the COVID-19 pandemic may have influenced the TRWCAS's
validity. Health concerns, the increasing number of cases and deaths, and the uncertainties

brought about by the public health crisis may have impacted the process of responding to the
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items. This scenario may have led teachers to evaluate the scale's statements more negatively.
These factors could have affected the dimensionality of the measure and the factor loadings of
the items.

Another limitation of the EACTDR relates to the nature of any self-report instrument:
the inability to capture the procedural character of the evaluated phenomenon. Therefore, while
the scale can be used as a strategic diagnostic tool to assess teachers' remote work context, it is
important to emphasize that attributing specific causes to high or low scores on the scale cannot
be done solely based on its use.

Recommendations for Future Research and Intervention

The results of this investigation could act as a guideline for the design of future studies.
New research may provide evidence of convergent and predictive validity between the
dimensions of the TRWCAS and variables that measure related constructs. Additionally, the
structure of the TRWCAS can be investigated through confirmatory factor analysis, and its
invariance across different groups can be assessed. Further investigation is also needed to
explore the relationship between mental health, race, and age, dimensions that have conflicting
results when the present study is compared to other investigations.

The development of strategies to promote mental health and quality of life for teachers
could be supported by screenings of CMDs and the analysis of their predictors. The results can
help understand teachers' difficulties in returning to in person activities in the face of mental
illness. The findings can also support actions to care for teachers' health in possible future
pandemics. The adapted instrument can be used in further studies to measure the context of

remote work for university teachers.
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